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ABSTRACT

Purpose — Effective leadership is thought to be a prerequisite for people in an
organization to reach their maximum potential. The personnel are encouraged to
complete the assignment by the leaders' encouragement. The impact of leadership
on workers’ performance will be highlighted in this inductive research study. The
impact of various leadership philosophies and approaches on workers’
performance is investigated in this study. Findings — It was discovered that
employees’ performance has been greatly impacted by leadership. It is further
concluded that performance elements like motivation, cooperation, coordination,
training, security, teamwork, and technology are impacting factors for the
performance of employees in the organization.
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